




https://www.cnam.ie/about/what-we-do/our-strategy/
https://www.cnam.ie/about/what-we-do/our-strategy/










https://www.cnam.ie/about/careers/why-work-at-coimisiun-na-mean/
https://www.gov.ie/en/department-of-public-expenditure-infrastructure-public-service-reform-and-digitalisation/circulars/application-of-1-february-2026-pay-adjustments/
https://landing.cpl.com/cnam/careers.html
mailto:cnam@cpl.ie
https://www.cnam.ie/about/careers/recruitment-faqs/


Selection Process
The selection process will include:

Shortlisting of candidates based on the information provided in their application, 
assessed against the specified criteria for the role.

- A competency-based preliminary interview
- A second-round interview for candidates successful in the first round, which will 
include a presentation or another practical exercise

The first interview will take place via MS Teams. The second interview will be 
conducted in person at our Dublin office.

Reasonable Accommodations

Reasonable accommodations will be provided, if required, during the recruitment 
process. To discuss and request reasonable accommodations in confidence please 
contact amckiernan@cnam.ie 

Coimisiún na Meán is an equal opportunities employer. We welcome applications 
from candidates with diverse backgrounds and are committed to championing an 
inclusive and diverse workforce which reflects modern Ireland. We work to create a 
culture where everyone has equal access to opportunity and feels comfortable to be 
their authentic selves at work. 

Closing Date: 3pm, 25/03/2026
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